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Director of Finance and Operations

Start Date: January 2021 (or as soon as possible thereafter)
Contract Type: Full-time (with potential for flexible working, including term-time only)
Contract Term: Permanent
Salary: £58,422 - £61,672

We need a dynamic and dedicated Director of Finance and Operations to provide strong financial and 
operational leadership for our highly successful school, and to maximise commercial opportunities as we move 
into in the next, exciting phase of our strategic development. Candidates must have a strong business acumen, 
expertise in finance, experience of working with high-performing teams and a clear understanding of how to 
run highly efficient support services in support of an organisation’s mission. Prior experience of working in a 
school environment is not essential but candidates must possess a precise, analytical and agile mind, creativity, 
strong interpersonal skills, plenty of drive and energy, and commitment to the ethos and aims of the school.

Lymm High School is an 11-18 school with nearly 2000 students (380 in the 6th form) and exceptional 
resources, including 28 acres of beautiful grounds, a swimming pool, leisure complex and our own residential 
centre in Anglesey. A very good and well-established school already, we have made rapid progress in recent 
years and have no intention of resting on our laurels. The potential here is huge. Depending upon the skills and 
experience of the successful candidate, there are opportunities for flexible working in terms of hours/days of 
work and the potential for some remote working. This could include holidays that align with school holidays.

Please see the linked documents and our website for further details. Ordinarily, we would offer the chance  
to visit the school but obviously that is not possible in the current circumstances. However, if you cannot find  
the information you need to help you decide whether we are the kind of school you would be happy working  
in, please do let us know and we would be happy to arrange phone calls or a ‘virtual’ meeting. Contact 
recruitment@lymmhigh.org.uk with any queries.

This school is committed to safeguarding and promoting the welfare of children and young people and expects 
all staff and volunteers to share this legal requirement. 

The successful applicant's appointment will be subject to satisfactory pre-employment clearances including  
a Disclosure and Barring Service check (formally CRB).

For further details and an application form please visit: www.lymmhigh.org.uk
Closing date for application: 9am, Friday 4th December
Interview Dates: TBC
Application forms should be returned to recruitment@lymmhigh.org.uk

https://httpslink.com/d1y7
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A key element of our success as a trust is our consistency in our approach, models, 

policies and practices. Visiting any of our schools on any given day you will 

observe the same high expectations, the same teaching and learning strategies 

and the same welcoming, positive and supportive atmospheres. Working with 

the Executive headteacher, you will be based at Olympic and Warwick Primary 

Schools, Wellingborough and be responsible for leading teaching and learning 

alongside a team of leaders. This is an exciting opportunity to join a committed 

team to further develop the schools in their educational offer. 

Closing Date: Friday 4th December 2020 12.00 pm

Interviews Week.comm: Monday 7th December 2020

All initial enquiries should be made to Kerry Ridge, Operations Manager  

kerry@lionacademytrust.net 

Any offer of employment for this post will be subject to a satisfactory  

Enhanced Disclosure and Barring Service, medical checks and two positive 

reference checks. 

DEPUTY HEADTEACHER 
Lion Academy Trust - Wellingborough - Olympic & Warwick Primary 

Are you an experienced marketing and communication 

professional who has a passion for education?

 

Our network of academies is growing and we need 

a Marketing and Communications Manager to work 

closely with our senior leaders, to lead and develop 

our marketing and communications strategy, plan 

and deliver multi-channel campaigns, social media 

activity, internal communications and proactive PR for 

OA’s academies, ensure we provide the best support 

to all our staff, and engage with our key stakeholders 

effectively.

We’re looking for a Deputy Head Teacher
£55,338 - £61,166 (Leadership Scale 12-16) + Outstanding benefits package

As Deputy Head Teacher at Oversands School, you’ll have the chance to lead and shape our school and 
deliver the kind of education you always wanted to. Working with the Head Teacher, you will set the 
vision for the future of the school, ensuring we have the right people and plans in place to see that  
our young people - whatever their needs - leave the school feeling proud of what they’ve achieved. 

That’s why we’re looking for two pretty unique individuals as our deputies, one for education and  
one with a pastoral focus. You will be a passionate leader of teaching, learning and assessment  
or an advocate and leader of the  pastoral care aspects if a child’s development. If you would  
like to be a part of the quality  education or the behaviour and welfare of pupils please do  
get in touch.

Oversands School is an independent, specialist residential and day school in rural  
Cumbria, providing high quality education for girls and boys aged 8 to 19. The school  
meets the needs of a diverse group of pupils with challenging behaviours, alongside  
a range of other associated conditions which can hinder academic progress.

You’ll receive a competitive salary, Teacher Pension Scheme,  
Full school holidays, as well as extensive Group staff benefits 
such as Health Plan/Employee Assistance.

Visit www.witherslackgroupjobs.co.uk for the full job description, benefits  
and to apply. For an informal discussion about the role please call Helen Park,  
Office Manager on 015395 52397.     Closing Date: 1st December 2020
The Witherslack Group is committed to safeguarding and promoting the welfare of its young people. This post is subject to  
an enhanced DBS check. We are an equal opportunities employer welcoming applications from all sections of the community.

https://httpslink.com/mwte
https://httpslink.com/13a3
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An excellent opportunity 
to build on your previous 
experience and lead Beacon 
View through the process 
of collaborative school 
improvement.
 
As the Principal, you will 
combine the autonomy of 
leading the school, with the 
benefit of being part of a 
successful national group of 
academies and independent 
schools which share a 
mission to bring out ‘the best 
in everyone’ and improve the 
life chances of the children 
and young people.
 
Beacon View is one of three 
schools within a local cluster 
within the Paulsgrove area 
in Portsmouth, with all 
schools being within walking 

distance of each other.   
Cluster partnership will 
enable high quality, bespoke 
school improvement and 
wider opportunities for 
both staff and pupils to work 
collaboratively across the 
schools.
 
If you are looking for an 
exciting, challenging and 
highly rewarding role within 
a Group that offers excellent 
professional development, 
and you have an unshakeable 
commitment to improving 
the lives of children and 
families, we look forward to 
hearing from you.

Timbertree Academy is 
part of United Learning, 
a national group 
of academies and 
independent schools. Its 
a happy, lively, forward 
thinking school that secures 
good outcomes for its 
pupils by offering the  
very best education, care 
and services to its children 
and families.
 
Our developing West 
Midlands cluster comprises 
Timbertree, Corngreaves 
and Ham Dingle Primary 
Schools, with all three 
being led by an Executive 
Headteacher.
 
An excellent opportunity 
for a leader looking to 
combine the running of 

their own school with 
the benefit of working 
closely with an Executive 
Headteacher as well 
as within a developing 
cluster enabling high 
quality, bespoke school 
improvement and wider 
opportunities for both  
staff and students to  
work collaboratively.
 
If you are looking for 
an exciting and highly 
rewarding role, offering 
excellent professional 
development, and if you 
have a strong commitment 
to improving the lives of 
all young people, we 
encourage you to visit us.

Organisation type:  Academy Trust 
Contract:  Permanent/Full time 
Salary description:   Leadership Group Pay Scale: L15 to L21 subject to 

experience and negotiation 
 
Closing date: 27 November 2020 
Visit to schools and Trust: Due to Covid-19 restrictions this will not  
be possible. 
Interview dates: 7 and 8 December 2020 
Taking up post: Easter 2021 or September 2021 for the right candidate. 
 
Trust Headteacher   
drb Ignite Academy Trust, Birmingham (nine primary schools in 
Birmingham and Dudley, West Midlands) 

These are exciting times for our Trust. We are developing a committed 
team of talented staff, supportive parents and a strong board of trustees. 
We require exceptional school leaders to lead improvement in two of our 
Dudley schools and to play an influential role in wider Trust developments. 
 
We need leaders with: 
•  a deep commitment to and knowledge of the education and well-being 

needs of all pupils. 
•  a clear vision for a dynamic, engaging and inclusive primary curriculum.  
• extensive experience of EYFS, KS1 and KS2. 

•  a proven track record of successful leadership, delivering results and 
improving outcomes.   

• a commitment to working collaboratively. 
•  the ability to inspire staff and pupils and champion success for all. 

You will be supported by a strong central school improvement team and 
dedicated group of fellow headteachers who work together through a 
culture of collaborative effort and trust.  

We can offer you: 
• a dynamic professional development experience. 
•  opportunity to make a major contribution to the development of a 

growing and ambitious organisation. 
•  a values-led culture that underpins the attitudes and behaviour of all 

involved with the Trust. 
 
Download application form and Information Pack: www.drbignitemat.org 
Return completed application form to: rhawkings@drbignitemat.org 
 
Closing date: 27 November 2020 
 
Contact details: drb Ignite Academy Trust 
Telephone number: 0121 231 7131 
Contact: James Hill – Trust Executive Director of School Improvement  

Headteacher posts at two Trust schools  
in Dudley, West Midlands. 

Hob Green Primary School  The Bromley Pensnett Primary School

https://httpslink.com/51fa
https://httpslink.com/1lbn
https://httpslink.com/tmvt
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About the role

Hollygirt School has been striving to maintain its unique position within the Nottingham independent sector and the relatively new Trustee Board are keen to 

build on the significant achievements to date, and develop a strategy to increase capacity and income for future years. The Headteacher will work with the Board 

of Trustees and the Senior Leadership Team to provide leadership, vision, and direction for the school. The new Headteacher will be the key driver in further 

improving the offer and making it the “school of choice” for Nottinghamshire families.

 

The Headteacher will be responsible for the day-to-day management of all school operations encouraging a culture that balances the promotion of excellence, 

equality and high expectations for all with a commitment to structured pastoral support. The Headteacher will lead the SLT in delivering a curriculum aimed at 

continuous improvement for all pupils, including those with SEND. At Hollygirt, we celebrate the achievements and progress of all. The Headteacher will work 

with the Bursar to manage resources effectively and efficiently and look for opportunities to increase revenue streams to improve teaching and learning and to 

provide a safe and harmonious school environment.

 

Who we are looking for

We are seeking a candidate with successful experience of leading and managing improvement strategies and successful change programmes. This is a great 

opportunity to use your skills in strategic planning, and to develop and implement initiatives to increase numbers on roll and revenue streams. The school is 

looking for DfE recognised qualified teacher status and experience of leadership in an educational setting. The candidate will demonstrate a proven track record 

of either raising attainment or sustaining good or outstanding achievement and progress in a whole school environment. In keeping with the school’s strong 

ethos, you must understand the needs of all pupils aged 3-16 to facilitate an inclusive school approach.

 

You will be expected to have high order analytical and problem-solving skills and the ability to make informed judgements. In consultation with the SLT, you will 

be required to make and present strategic recommendations to the board. A key part of the role will be marketing the school and promoting all the benefits that 

we have to offer – you will be representing the school to all stakeholders, prospective parents, the local community, press and the independent school sector. 

Therefore, the successful individual will be a natural and a compelling communicator who is able to present confidently and professionally in a variety of media to 

a range of audiences.

 

For more information and to apply, please visit the job page on Peridot Partners’ website: https://bit.ly/3d2YJTR

 

To arrange a confidential chat, please contact our lead consultants at Peridot Partners:

Sally Lawson-Ritchie | sally@peridotpartners.co.uk | 07904 158737

Drew Richardson-Walsh | drew@peridotpartners.co.uk | 07739 364033

 

Closing date: 12pm, Monday 23rd November 2020 | Salary: £65,000 - £75,000

HEADTEACHER

https://httpslink.com/66k9
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Further Education Advisers – Further Education Commissioner Team
Further Education Advisers form a key part of the team of FE experts who work with the FE Commissioner, a role created in 2013 as an independent adviser to 
ministers at the Department for Education (DfE). FE Advisers are generally either finance or curriculum and quality specialists and we are looking for outstanding 
candidates from both backgrounds to help grow our team. 

As an FE Adviser, you will support colleges through carrying out Diagnostic Assessments, to help them improve the quality of education, strengthen financial 
resilience, improve the quality of leadership and reduce the risk of interventions. You will undertake interventions when serious weaknesses and risk of failure 
have been identified and make recommendations to secure improvement. Your work will help to determine the best way FE can be delivered in any given area.
 
You will work as part of the DfE’s overall approach to intervention, within the context of the Education and Skills Funding Agency (ESFA) case management 
approach, working with teams within the ESFA, as well as the wider DfE and Ofsted.

We want you to apply for this post if you can show you can lead and influence complex change within an educational context, including developing and 
implementing quality and improvement and finance strategies. You will have outstanding analytical, written and verbal communication skills, including the ability 
to write clear, concise reports. You will be able to influence, persuade and engage stakeholders, demonstrating excellent management and interpersonal skills. 
You will be able to show you can work effectively with ministers, civil servants, college leaders and other stakeholders. If you are a finance specialist, you will have 
a chartered accountancy qualification and will be able to demonstrate extensive senior level experience of managing college finances successfully.

Closing Date: 11am Wednesday 2 December 2020.
How to apply: Please visit https://bit.ly/FE_Adviser to download a candidate pack.
Interviews will take place virtually on 12, 13 and 21 January and you will need to make yourself available for these dates.

Engineering 
Manager

Applications are invited for a full time Engineering Manager within 
our apprenticeship provision. We have a fantastic opportunity for 
the right candidate to join our engineering team and we are looking 
for an individual who can make a significant difference to the 
development and skills of our engineering learners.

We are on a journey to look at new ways to grow and develop our 
apprenticeship delivery by being more creative and versatile in our 
approach to teaching and work based assessments; we are already 
enhancing our delivery methods through blended, distance and classroom 
learning. With these exciting changes, there has never been a better time 
to join us than right now.

Our mission is to be the training provider of choice for learners and 
employers in the City and surrounding area, by continuing to deliver high 
quality, flexible education and training relevant to local business, learners 
and community needs. 

Our vision is to contribute to the economic regeneration and social 
cohesion of Hull by working with employers, partners and learners 
providing high quality and relevant education and training which ensures 
the City has a well-qualified and skilled workforce and a culture of  
lifelong learning.

To find out more or to apply visit www.hullcc.gov.uk/jobs  
and search ‘Engineering Manager’

Closing Date: 14 December 2020

Salary details: £37,890 - £40,876 (full time, permanent)

Reference: HUL/20/0429

Location:  Hull

Careers & Business 
Development Manager
An exciting opportunity has arisen for an exceptional person to play an 
important role in helping Wakefield residents fulfil their potential and 
forge better futures. We are looking to appoint a Careers & Business 
Development Manager. You will be responsible for engaging 
organisations and identifying key business opportunities. As well as 
managing business development, you will also lead on providing 
careers advice for our learners. You will have demonstrable experience 
of building networks across organisations to influence their approach 
to career, employment and skills planning and enterprise activity.

You will be able to demonstrate:

• An ability to manage multiple priorities and deadlines

•  Proven ability to identify stakeholders, partners and build strong 
relationships

• Proven ability to establish and manage high performing teams

• The ability to meet performance targets

• A successful track record in managing projects

• A sound knowledge and understanding of careers policy
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Our journey of transformation is in full flow.  We are 
moving at pace and are investing in ourselves so we can 
support our sector at this critical time. COVID has hit 
the Engineering, Advanced Manufacturing and Building 
Services sectors hard, and the workforces we have helped 
to shape and develop are changing again and in lots of 
cases, reducing.  This has meant we are evolving the work 
we do to meet the new skills challenges emerging for 
employers.
 
Our EQA Team who sit within EAL, the qualification and 
skills delivery arm of Enginuity Group, are looking for 
an experienced and motivated Quality Assurer who is 
occupationally competent in electrical installation and /or 
maintenance in the Building Services sector.

This key role will manage a suite of centres where you will 
be responsible for externally quality assuring EAL products 
and services across the Engineering, Rail and Electrical 
sectors, ensuring they are being delivered in line with 
required quality standards, regulatory requirements and 
EAL centre recognition requirements and policies.

Who’s right for this role
Whilst skills are important and rightly so, this role also 
demands quick thinking, innovation and a customer 
focussed mind-set.  We are one team, regardless of the 
role you do, and we all play a part in our collective success. 

You’ll be hitting the ground running so we’re looking 
for someone who has previous experience of working 
on electrical installations and / or maintenance in the 
Commercial and Industrial Building Service sector as an 
Electrician as a minimum and has held the position of 
Internal Quality Assurer.
 
As you will be a key interface between EAL and its 
customers you will need to build strong relationships by 
understanding your centres’ business objectives, needs, 
challenges and key stakeholders and use this knowledge 
and your excellent customer service skills to continue 
to support and grow the business to ensure EAL is their 
Awarding Organisation of choice.
 
You will be someone who can demonstrate your excellent 
customer skills and have experience of building strong 
relationships with internal and external stakeholders. You’ll 
also be comfortable communicating using a wide range of 
electronic media and be open and adaptable to learning.
 
Must-have’s
•   Occupational competence with demonstrable 

experience of working on electrical installations and / or 
maintenance in the Commercial and Industrial Building 
Service sector as an Electrician as a minimum

•   A recognised apprenticeship related to the Building 

Service sector in electrical installation and /or 
maintenance / a Level 3 NVQ/ or degree related to 
electrical installation and/or maintenance

•   Possession of the appropriate licence to practice 
qualifications required by the Building Service sector 
and where appropriate sector specialist qualifications 
such as:(JIB Card, Apprenticeship, type of work you 
have been engaged in domestic, commercial, industrial) 
covering a range of installation types, wiring / cabling 
, fixtures and fittings and containment types, 
interpretation of working and schematic drawings

•   Previous experience and sound knowledge of  
S/NVQs/Employers Units of Competence’s and 
/ or VRQ’s assessment

•   Hold A1 & V1 or D Unit equivalence with CPD 
evidence in relation to nationally recognised 
standards set by Lifelong Learning UK (LLUK), 
such as LLUK units 001-005

•   A full driving licence as regular travel will  
be required

If you have a genuine interest in helping us to change 
the world through science, technology, engineering, 
mathematics and or data – we would love to meet you.

The opportunity we have

External Quality Assurer –  
Building Service Electrical Specialist
Full Time – 35 hours per week  /  South East – Home Based

To apply for the position, click here
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